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TO THMEIQMA TOY AIEYOYNTH THZ EKAOZIHI

H npwtoBounia dnuioupyiag EvoC ENICTNHMOVIKOU NEPIOSIKOU OTOV
XWPO TNCAIOIKNONCG KAl OIKOVOMIacg anoteNOUCE 6w KAl APKETA XPO-
via, Eva ano ta nayia aitnpuata tou akadnuaikou KOOHOU QUTWV TwV EnNl-
OTNUOVIK®WV NESIWV, NMOU OUWCE OEV EIXE WC TWPA EUOOWOEI. H NETANONENI-
KN 81E0VNC KOIVOTNTA AVEDEIEE TOUC TOMEIC TOOO TNG AloiKNnoNg 000 KAl TNG
OIKOVOMIAC wC BEMENIWOEIC TNC oUYXpPovnE NOAUNAOKNC KAl NOAUCUVOETNCG
KOIVWVIAC TNC ENOXNC MAC KAl ME NOAAOUC Kal S1adOPETIKOUC TpdNouc anai-
TNOE TN NANPN, avanutikn Kal OIE-ENIOTNUOVIKN JIEPEUVNON AUTWV TWV
ONUAVTIKWV TOMEWV.

O TEAIKOC OTOXOC AUTNC TNC EVOENEXOUC SIEPEUVNONC UE OTOXO APXIKG
TNV avanuon Kal otn CUVEXEIQ TNV EPMNVEIA TV SEOOMEVWYV Nou SIENOUV
TOUC TOMEIC TNC Aloiknong Kail OiKkovouiag anaoxonAnoEg €ni HAKPOV Tnv Q-
Kadnuaikn KoIvotTnNTa, TOV EPEUVNTIKO KOOHO, TOUC KPATIKOUC MNXAVIoOHOUC,
TOUC POopPEIC TNC IBIWTIKNG NPWTOBOUAIAC Kal €V YEVEI TNV ayopa £pyaociac
NOAAWV XWPWV —-Kal &N OTOV avantuypheEVOo KOOHMO- G' OA0V ToV NAavATn. Ita
NAQicIa autq, 6a NPENEI, va BEWPEITal w¢ autovonto OTI 01 ENIOCTAPOVEC, Ol
EPEUVNTEC KAl Ol EMNEIPOYVWHMOVEC TOU XWPOU TNC AIoIKNONC Kal TG
OIKovouiac MEoca and NOANEC KAl MN CUMBATEC METAEU TOUC E1I6IKOTNTEC NA-
VTOTE, AQVTIMETWNIOAV TNV avanuon Kal Thv EPUNVEIA TwV PaIVONEVWV QU-
TWV wWC Aaunpd nedio ENICTNPOVIKAC avalZntnonc. ITtnv 610 akpIBwC
NEPOONTIKN KIVAONKE KAl h avwTatn EKNaidsuocn otnv EARGSA, annAd Kal otnv
annodann tnv TEAEUTAIA TPIAKOVTAETIO ME OTOX0 ad’ EvOC MEV TNV NPOW-
ONon TNC EMNIOCTANNG KAl a®’ ETEPOU TNV NAPAYWYN KAl SNUIOUPYIA IKAOVWV
OTEAEXWYV, NOU 6a cuveIoPEPOUV OTa SIOIKNTIKA KAl OTA OIKOVOMIKA GEOOME-
va TOU Kaipou Mac.
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TO anotensopa 0ANC AUuTNC TG NOAUCAKAVING NAPOUDIAC TWV EMOTN-
MOVIKWV NPOCEYYICEWV OTa SI0IKNTIKA KAl OTA OIKOVOMIKA SPWMEVA, EIXE WC
ANOTEAEONA TNV OAOMETWNN KAl NOAU-EMICTNUOVIKA avAAUon TOU XWPOU
MECO ano NoAuapIdua ENICTNHOVIKA NESIQ, TWV ONOiwV OUK £0TIV apIBNOC.

Ztnv EARAda, n EARgIPN SNPOCIOGTNTAC AQUTWV TWV OAWE EVOIAPEPOUCKOV
MEAETWV, APOPWV KAl NPOCEYYIOEWV unNnp&e €va and ta KUpPIa aIitAPaTa Tou
TOU aKadnuaikou KOOMOU TNG Aloiknong Kai Oikovoudiac. H sudaviac auth
ENNEIPN, NPOCEDEPE C' ENEVA TO £PAATAPIO VIO TN SNPIOUPYIA QUTAC TNC
EKO00ONG, WG «BANa» EAEUBEPNC BIAKIVNONC ISEWV KAl aNOWEWV.

Autnv akpIBWE TNV EAREIPN EPXETal and CANEPA va KAAUWEI n EEaunviaia
ENIOTNUOVIKN EMIBEWPNON «AIOIKNON Kol OIKOVOopia», n onoia Eekiva oi-
NOS0&a KAl NE OTOXO VA KATAOTEI «EPYANEIO» TWV EMOTNN®WV TNC AIOIKNONC
Kal Tn¢ OIKovouiag otov tono uac.

Ona ta 6sdougva, o1 OpOoI Kal O anAITNCEIC TwV SNUOCIEUOEWV G’ QUTAV
E6W TNV EKSOON SNPOCIEUOVTAI EEXWPIOTA O AANEC OEAIGEC KAl Ba ThPOU-
VTal HE aNOAUTN OXOAAOTIKOTNTA KAl XWPIC Kapia Eaipeon . H «A10iKnon Kat
O1kovouia» 86a KUKAOPOpPEi SUO POPEC TO XPOVO (KABE DBIVONWPO Kal AvVOl-
¢n) kar 6a kanuntel OA0 TO GACHA TwV AIOIKNTIKWV KAl OIKOVOMIKOV
ENICTNUWV O OAA Ta OXETIKA YVWOTIKA nedia.

AnNO Tn 6€0n autn 6a NBEAQ, va EuxapioTnow 0Aouc, 6001 cuvéRanav otn
dNUIoUPYIa AUTNCG TNE NPoonAaBsiac Kai 1I81aITEPWC :

e Tnv 25 peAN «Eniotnuovikn Emtponn Kpitwv» and ta nEPICCOTEPQ

Maveniotnuia Kai ta T.E.l, TnC Xwpac pac,
® TN ZUVTAKTIKN Enitponn tn¢ 'EK&OONC QUTAC,
® TOV K. AREEavdpo NanaZnon kai tig «<EkdOoeIC NManaZrion AEBE», NOU ayKa-

niacav Bgpua tnv k600N Kal Th otnpiZouv NOARANAWC.

KAgivovtag auto To CnUEInMa —n¢ EMIKEDAANC Kal SIEUBUV®V TNV €KSOON-
unooxoual, va KataBanw KABe duvatn npoonddsia, WOTE KABE TEUXOC VO
EIval KOAUTEPO NG TO NPONYOUMEVO and KABe anoyn. Mapadidw OTOUC
avepwnoug twv ENIoCTNuwv tng AIoiKNong Kal tn¢ OIKOVOMIOC TO NP ®WTO
AQUTO TO TEUXOG, EANIZOVTAC otnv anodoxn Kal OTNV ENIEIKEIO TOUC ...

NeEPIKANC N. AUTpOC
Aénva, lounioc 2004
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Re-engineering the Business through Sales
and Operational Planning

Andreas P. Kakouris &
George Polychronopoulos
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Re-engineering the
Business through sales
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Abstract:

Many companies have difficulty establishing a valid plan for sales,
production, and inventory levels. The result is that:
e performance suffers
® customer service is poor
e production is inefficient, and
e [nventories are too high.

The missing ingredient in these companies is a rigorous Sales and
Operational Planning (S&0P) process. The purpose of this paper is to
Introduce the reader to the basic principles of the S&OP process, to
present 1ts objectives and key factors for success, to framework the
process as to how and when it will take place, who will attend it and
what the agenda should be. In addition, it aims to assist the reader,
through a detailed analysis, to appreciate how a correct use of this
mechanism combined with the full and enthusiastic participation of
the management will help to achieve better performance and meet
business objectives, through a balanced demand and supply, and by
establishing the overall level of inventory and production required to
satisfy customer orders and planned demand. The introduction of a
well and disciplined S&OP process could be the right tool to begin
with when reengineering or improving business process as it provides
Informed and multiple levels decisions about allocation of resources.

Key Words: Sales and Operational Planning, S&OP, Logistics, Supply
Chain, Demand, Supply, Re-engineering.
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nepinnyn:

NoAAEC ETAIPIEC EXOUV SUOKOAIEC OTO va SNPIOUPYNOOUV EVa EYKU-
00 NPOypauMa yIa TIC NWANCEIC, TNV NAPAYwWYN Kal TO UYog TwV ano-
OsuATWV TOUC. AUTO €XEI 0av anotENECMQ:

e n anddoon TOUC vVa uNV Eival N avapgeEVOMEVN

e TO £NINESO EEUNNPETNONCG TWV NEAATWV TOUC VA Eival AVENAPKEG

e N NAPAYWYN TOUC VA PNV ENAPKEI yIO TNV KAAUYN TwV avaykKwy
touc Kal

e TO anoBguata Touc va gival noAu uynAa.

AUTO NOU AEINEI 6' AUTEC TIC ETAIPIEC ival yia auotnpn d1adikacia
FxediaouoU NwANCEwWV Kal AEItoupyikou Npoypaupatiopou [Sales and
Operational Planningl. O okond¢ autou tou apbpou Eivai:

e va £10aVAVEI TOV AvVAYVWOTN OTIC BAOCIKEC APXEC tnG Sladikaaoia

FXeSIaopoU NWANCEWV Kal AEIToupyIKoU Mpoypapuationou,

e Va NAPOUCIACEI TOUC OTOXOUC Kal TOUG NapAyovteG KAEISIA Kal
e VvQ OPIOEl Ta NAaiola Tpdnou Kal xpdvou ota onoia 8a Kiveital n 1a-

SIKQOCia, noloc 6a TV NAPAKOAOUBEI Kal noia 8a gival N NUEPNOIQ

S1aTa&n tnc (agenda).

EmnAgov, OTOXEUElI va BONBACEI TOV AVAYVWOTN, MECW MIAG
AsnTouePOUC avaAuong OTO Va EKTIMACEI NWE N OCWOTN XpNon autou
TOU MNXAVIOHOU OE ouvduaousd PE TNV NANPN CUPMETOXN TNG SI10I-
KNONC 60 BONONOE!I va ENITEUXOEI KAAUTEPN ANOd00N KAl va EKNAN-
0wOoUV 01 OTOXO0lI TNC £TaIpiag, MEOW I00ppONiag Npoodopac Kai
ZATNONC, KOABIEPWVOVTAC TO OUVOAIKO €ninged0 anoBepaATWV Kal
napaywync nou anaiteital yia va IKavonoIlnoeEl TIGC NapayyeNIEC TwV
NEAQTWV KAl ThV npoypaupatiopévn ZAtnon. Eniong n giocaywyn
uiac neildapxnuévng Siadikaociag Ixedlaopou MwANCEwv KAl
AEITOUPYIKOU MpoypaupatioyoU SNPIOUPYEI TIC OWOTEG NPOUNOBE-
OEIC KAl Eival TO EVOEOEIYUEVO EPYANEIO OE NEPINTWOEIC AVAOXEDIA-
opoU A BEATIWONG TWV ETAIPIKWV S1081KACINV KOBWE NAPEXEI EUNE-
DIOTATWMEVEC KAl noAAaNAWY eNNESWV anoPAcEIC OXETIKA ME TNV
KOTAVOMN TWV NOPWV.

Introduction

Balancing demand and supply is a continuous struggle. In fact, this is one
of the most difficult and interesting problems in the industry, especially if
someone considers the market-pressure from customers who demand
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urgent and just in time deliveries, the production purchasing materials
shortages, the products with deep and complicated bill of materials and the
eroding prices and margins.

Manufacturers and customers are in a continuous trade-off process
where the first are challenged to outperform in order to cope with the
requests of the latter who in extreme cases lose faith in the company if
they are not satisfied. But failure to satisfy customers. because companies
fail to meet this challenge, affects not only production but also the entire
pusiness trading network and consequently the company itself.
Companies fail to match supply with demand for a number of reasons.
Maybe they do not have the right component in hand to produce the
forecasted product or they are short of components for new products
(phase-in) about which they have never heard of in the past or
Inventories were mistakenly kept for slow-moving or phase-out products.
etc. Of course, some of these problems may be overcome with an
Increased cost. For example, urgent orders are put into suppliers with
INncreased prices in order to satisfy the unexpected and unscheduled
demand. Unscheduled production changeovers are met with increased
production costs in order to meet unplanned demands. The consequences
of increased costs, poor customer service, high inventories. etc leads to
fallure in meeting business objectives. Success. on the other hand,
requires a working balance process which will Intelligently optimize
supply and demand to assure that business has future visibility that could
enhance financial success and profitability. Such a business is the Sales &
Operations Planning (S&OP) process.

In the past, S&OP was used by manufacturing as an internal activity, but
In recent years, its role has been reviewed, just as the role of supply chain
has been reviewed. Prior to adopting S&OP, individual teams made
iIndependent decisions and consequently applied independent
measurements to sales and production. The annual planning meeting or ad-
hoc meetings, if they ever took place, were the means to bring all sites into
a common denominator. The new role of supply chain. together with the
S&0P meeting, has overcome the deficiencies of the past, as it gives
Management a way to blend all these internal goals and decisions into the
best of drivers for the whole company. Now, with price harmonisation, new
software tools and the internet, where S&OP can take place across plants
and countries, without any barriers, it can even more effectively balance
supply and demand.

A o et e, AR e e A e LA it e i e P e B A B ol e v W i e e e i e ot

SET TR

RE-ENGEERING THE BUSINESS THROUGH SA

167




168

Re-engineering the process

The basis of success of every company IS:
e to be successful with customers
e to sustain and defend competitive advantage, and
e tO manage effectively its resources as a company.

Companies have to realize that it will be difficult to succeed if they do
not use resources effectively, i.e. people, equipment and capital. A
company'’s business performance is reflective of how well its resources are
utilized. But how can a company best allocate and manage resources to get
the maximum benefit? Obviously, by using a structure that can link the
demand side and the supply side of the business, i.e. a process which will
anticipate demand and plan/schedule resources while simultaneously
fulfilling demand, executing plans and producing products. A discipline or a
structure which will bridge the gap of demand and supply focused on the
communication and interaction between the various functions/processes of
the company. The introduction of a formalized management process like
S&OP could be beneficial here. It is the tool to use when beginning the
reengineering or improving business process as it provides informed
decisions about allocation of resources.

S&OP began in the course of Manufacturing Resources Planning (MRP II).
Sometimes it operates inside organisations under different names and often
without any reference to Materials Requirements Planning (MRP) activities.
For example, a company might operate with an S&0OP process but not using
MRP or follow Just-In-Time (JIT) technology but not having a well structured
S&0OP process.

Its goal is to review performance and direction and facilitate the
continual integration and synchronisation of information inside a company
with a view to ensuring that all departments worked with a single set of
numbers.

Sales & Operations Planning (S&OP) is a business process, supported by
intelligent planning and optimisation tools, that helps companies to better
manage supply and demand. The S&OP process could be defined as the
function of setting the overall level of manufacturing output (production
plan) and other activities to best satisfy the current planned levels of sales
(sales plan/forecast), while meeting general business objectives of
profitability, productivity, competitive customer lead times, inventory, etc.,
as expressed in the overall business plan.

prmpe
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A properly addressed S&OP meeting aims to achieve control over the

business, by:

i
2,

balancing demand and supply

Improving responsiveness to customers through more efficient
operations of production and distribution (the aim is to plan what is to be
sold and not to sell what is made)

. reducing inventories (which are the results of the variances of supply and

demand)

. minimizing lost sales
. avolding stock shortages for phase-in products and stock surplus for

phase-out and no/slow-moving products

. Optimizing purchasing of materials to meet production needs
. Improving forecast quality of products and services
. minimising warehousing and distribution costs.

AMR Research [1] has benchmarked high-performing companies and

found that S&OP was one of the most important best-practice processes in
Its operational success. One finding showed that best-in-peer companies
across four industries—Consumer Products, Bulk Chemical Industrial
Electronic Equipment, and Tier Automotive —maintain up to a 10%
advantage in perfect order fulfillment.

Sop objectives:

The objectives of S&OP process is:

. 10 set up an organizational structure which ensures efficient SOP
. L0 review and redefine terms of reference of management committee

and other current committees

. to formulate, review, update, complete and document policies and

ensure that these reflect the needs of the business

. T0 establish need-oriented, user-friendly and integrated information

facilities and technology

. 10 Improve the company’s response capabilities by the integration of

planning and implementation through:

® review of existing planning processes

® set-up of short-, mid- and long term planning horizons

* establishment of planning procedures that enable ambitious vet
realistic forecasts

 Introduction of key parameters to monitor deviations of
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implementation from plans and allow early corrective measures in a

proactive manner.

6. to establish key dimensions to monitor and ensure optimal use of
resources

While S&OP is a very distinct and definable process, it iIs not a “stand
alone"” process. In fact, it is very much connected to other business process,
as shown graphically in Fig.1, with no barriers between functions, thus
providing:

e true management on supply constraints

e Vvisibility into sales, and

e communication across the company.

It iS a proactive meeting which predicts future demands. It aligns
inventories and production plans to changes in the demand plan in order to
fulfill customer orders while meeting business objectives of productivity,
profitability and customer service levels.

In summary, S&0OP process ensures that business opportunities are
optimally exploited via utilisation of a comprehensive and structured
process.

Business Plan

Sales & Operations Planning

O e Forecasting e Master Schedyle .
- e Order Entry * MRP _ | ;:
I Wi nventory e Capacity Planning |
®) e Invoicing e Purchasing S
- e Cost Accounting —
)
= o |
i Financial s »
e |

Fig.1. The fundamentals of Sales & Operational Planning (S&OP)

Key factors for success

Although a successful S&OP would reflect its results in being responsive
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to customers and Keeping the minimum required inventory, its real value is

In decisions; decisions that should not only be taken but followed up and

finally implemented on 2 timely basis. A successful S&OP pProcess is based on

the following key factors:

v' it deals with the right problem, i.e. what to make (in terms of products),
where (in terms of facilities) and when (in terms of time) .

v/ owner must be the Managing Director (or country manager or equivalent
person) of the company and fully committed to the concept

v/ must be seen as a total business review rather than supply related issues

v’ required data must be available prior to the meeting

v/ participants must be fully prepared.
The outcome of the meeting requires that:

® €ach participant should have 3 Crystal clear understanding of the
Opportunities and limitations on the health of the business

® dagreements and decisions have been taken

® action plan [who-what-when) has been identified and

* there is a follow up of action plan.

Participants

effective with all attendees needing to be synchronized, galvanized and

directed towards Implementing a disciplined process. This, in turn,

requires a strong leadership coupled with an Implementation process

that demands total commitment. Specific items that need to be put in

place include:

> The Managing Director (or country manager or equivalent Person) must
participate and lead the meeting as chairman as he is dCcountable for
the profit and health of the business

> Synchroniasation of participants. In nearly all companies, the two primary
functions involved in Making operational decisions are marketing/sales
and supply chain/manufacturing. Sales/Marketing deals with sales volu-
ME, revenue, profitability: while supply chain/manufacturing reconciles
the expected demand to available capacity. Though points of view may

differ as to how they see business their synchronization is essential to
maximize productivity
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and loss) accountability. Due to the fact that most of the discussion In
an S&OP meeting is focused on the supply-demand issues, sometimes it
seems that the presence of other people, especially financial manager is
superfluous. This is a mistake as that person is accountable for financial
commitments, so his presence is considered absolutely essential.
v The meeting should be attended by all the participants. In case of
absentees, these should be replaced by equivalently designated persons
In authority
v Minutes should be held by someone with a good grip of the agenda
discussed and who are not so directly involved in the meeting-discussion
v Other participants/functions could be present depending on the meeting
agenda and the item(s) being discussed
> |n general the persons participating in an S&0P meeting should include:
¢ Managing Director
e Marketing manager
e Sales manager
e Finance manager
e Supply chain manager
e LOgistics manager
e Plant manager
e Registration & development manager
e Any other participant, at the discretion of the usual attendees

Agenda

An agenda with key issues is essential to deliver a successful S&OP
process. It should be short but compact, displaying the key business drivers.
In principal, it must contain those measures or data that will enable the
company to achieve its strategic plans. Therefore, sales, capacity and human
utilisation, working capital in terms of inventories, portfolio management,
etc are some of the issues that should be addressed and aligned with the
attitudinal effort outside the company, in the form of customer satisfaction
measures that are the company’s strategic intent. A typical agenda may
have the form of that of Table 1.

Timing

Though S&OP is a process and not just another meeting, it has to be
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timed to be performed each month on fixed dates scheduled at the
beginning of the year, so all participants make the necessary arrangements
to be present. In principal,
® It must held once per month at fixed dates
® Itis desirable to be held two working days before the next higher meeting
¢ |t should not last more than two hours
¢ |t should review business proactively, but with a time visibility of the
next eighteen monthes.
All minutes should be completed and sent to the next higher meeting
one working day in advance.

TABLE 1: PROPOSED AGENDA

Input from
eyl Bt
. REVIEW OF PENDING ACTIONS [Review the past month’s All
pending actions]
Il SALES VS PLAN
21 Past performance - Major Deviations [Review the past EF
month’s actual sales]
2.4 Sales Projection [Latest View] - Major Variances [Investigates,
explains and revises future salesl]
2.8 Tenders and special deliveries [Any special sales- AB
opportunities such as tenders, etcl
2.5 Competitor activity - Market Outlook [Provides the view of CD
the market dynamicsl
i LOSS OF SALES
3.1 Deviations from Budget AB
3.2 Missed Opportunities AB
\2 PORTFOLIO MANAGEMENT
4.1 Phase-In & Phase-Out [Present and discuss the status and CD
Impact of any new product introduced and any old ones
withdrawn from the market]
V. SUPPLY ISSUES
2.1 Production plan GH/TF
0.2 Significiant changes to plan/Re-work GH
5.3 ISsues with suppliers GH
Vi. INVENTORY
6.1 Volume, Value, Monthly sales coverage MN
6.2 EXCess stock MN
0.3 Stocks near expiry/Aged stock MN
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6.4 Products Disposal MN

VIi. DEBTOR/CREDITOR SITUATON [Comments on debtors with FIN
significant overdue paymentsl

vill. CUSTOMER SERVICE

8.1 Returned products MN
8.2 Quality problems ALL
8.5 Customer complaints MN

IX. PERFORMANCE MEASUREMENTS [Key metrics on how well
the business balances demand and supplyl

X, SAFETY, HEALTH & ENVIRONMET I[Issues relating to incidents ALL
or injuries - Transport accidentsl
XI. ANY OTHER ISSUES/ACTIONS ALL
Process

The agenda displayed in Table 1 IS the means to an S&0OP process.
However, depending on the size and complexity of the company, a number
of other distinct meetings [2] may be included in a company with local,
intra-regional and inter-regional environment (facilities, factories, etc).
Obviously, the agenda will be different for each process depending on the
nature and scope of the meeting itself. Only some of the most important
meetings at the lower level of the organisation will be addressed here. The
attached figure 1 illustrates how these meetings fit into a timetable for a
company organised regionally [3].

Forecast Meeting

Sometimes called demand planning. It is the responsibility of Sales and
Marketing functions. Its scope is to prepare the new forecast, taking into
consideration market targets and outlook, customer needs and opportunities,
past performance and possible variances in order to use it as an input to the
S&OP meeting. The intention is to aggregate the figures from the sales people
SO that detailed discussion will be amongst the interesting parties involved
only, thus not wasting the time of many other uninterested people. The
meeting must be fitted ahead of the monthly (Pre- or)S&0P meeting.

Pre-Sales & Operations Planning (Pre-S&0OP) Meeting
One of the critical elements of the S&OP process is the pre-S&0OP
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meeting. This is where plans are reviewed and possible scenarios are
tested in preparation for the main S&OP monthly meeting. More
specifically, in order to ensure that the SOP meeting at the country
(region and global levels) runs smoothly, efficiently and to time it is
necessary to hold pre-S&0OP meetings amongst the various functions
attending the SOP. The most obvious example Is with Sales/Marketing
and Supply Chain/Manufacturing: where representatives from Sales,
Marketing, Demand Management and Planning get together for this
purpose. Pre-SOPs should be held only where necessary, the objective
being to resolve problems and highlight issues ahead of the main S&OP

meeting, in other words, to skip the crowd of details, separating the
Important from the trivial.

e CEO
e Head of Sc
~ global ® Heads of regions
Global o == et
operations
planning e Head of P&M
e Head of SC
GOP e Regional Heads SC
Sl sl e Heads of a.i. prod
--------------------------------------------------------- ¢ Heads of a.i. planning -
e Head of Demand Management
resgalgga’ e Head of global sourcing
Region Regional
operations ¢ Head of Region
planning ¢ Regional head SC e Regional Heads SC
e Country Heads SC e Heads of CSO's
ROP e Heads F&P production e Heads of finance reaqi
gion
e Heads of D.M. e Head of R&D
e Head of F&P purchasing e Head of Marketing
COUI‘ItI‘V S&OP e Country mgmt team
e Sales

pre-S&0P | « Marketing
' e Supply Chain

Forecast | e Sales
Meeting | ¢ Marketing (working) day in month

1 3 S 8 12 quarterly

Fig.2. S&OP processes for a multinational company
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Requirements and Operations Planning (ROP) Meeting

A ROP meeting (sometimes called Production Planning) involves
Production and Planning personnel, and is a SOP meeting without Sales and
Marketing, i.e. which takes the sales forecasts as given and
identifies/resolves issues around the implications for manufacturing. ROP
meetings will be site-based and will be held monthly for all sites including
toll-manufacturers. Separate ROPs may be held for each major family of
products or active ingredients on a site.

Missing key to success

Important parameters that have to be taken seriously into consideration
when implementing an S&OP process are:

Software

In some companies there is some confusion as to what S&OP means.
Some think it as a software which gives solutions to Demand [Demand
Solution] by combining forecasting and fulfillment applications; while some
others capitalize on money investment on supply chain software, etc. They
put all the effort into the software and do nothing with the process. This
confusion is supported by some software companies which claim they offer
S&OP capabilities and go as far as to call them “S&0P modules” [4,5]. These
tools do nothing more than data warehousing and simple family
aggregations. As the concept of an S&OP is to ensure that business
opportunities are optimally exploited via utilisation of a comprehensive and
structured process, the recommendation IS “Do not put the emphasis on
software but on the S&0OP process; then employ software to effectively
execute the process”.

Push vs. Pull

An effective S&OP process needs the enthusiasm not only of the senior
management but also from the people at the bottom, as those are the ones
who will provide the huge but accurate amount of data which will finally be
aggregated to some key figures upon which all important decisions will be
taken by the senior management during the S&0OP meeting. Therefore, top
management enthusiasm should be shared by these people too and all
information should follow the pull approach, rather that the push one, if the
aim is to have a successful and effective decision mechanism
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Accountability

Both during the meeting but most important after that accountability
should be identified for the actions that have been agreed, in order to have an
efficient follow up in terms of person(s)/functions, responsibilities and time.

Check-list for S&OP Excellence [6]

In order to generate and retain a valid S&OP process, a self assessment
checklist IS proposed In Appendix 1. It has two elements, which primarily
focus on the following areas:

I. a questionnaire to evaluate process efficiency, and

Ii. performance measurements to indicate tangible benefits.

Primary users are the people involved in the S&OP process as well as the
users of policies and procedures. They should be the ones that will provide
the answers, indicate improvements, where needed and in general assess
the company’s status with minimum resources and effort.

Conclusion

Synchronising and balancing supply and demand is a natural way in any
company. The question IS when, how and who will bring this balance for the
company’'s best interest. S&OP fits that need perfectly. S&OP is the link that
connects the marketplace needs with the plant’s output. Effective and
efficient management requires the proper application of the techniques
described in this paper in order to improve company performance. It is the
mechanism for bringing together the right people and the right information
to the right decision on a timely basis. When S&OP is done well, demand
matches supply, thus vielding:

- Lower inventories

- Reduced operating costs

- Maximized customer service and revenues

- Increased profitability and Return on Assets (ROA).

A successful S&OP process requires an unconditional commitment from
senior management with regular and active participation by all managers.
S&OP is the ability of an organisation not only to supply and serve but also
to visibly coordinate plans and actions across all aspects of the company. It
plans in advance to ease things during execution, in other words it follows
the old saying “Plan 80% and Action 20% result success; while Plan 20% and
Action 80% result disaster.”
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Appendix 1. Check-list for S&OP Excellence

A/A Description ' Tick

Organisation
1 Does a formal and minuted S&0OP meeting take place to review
performance against plans and to decide on key actions regarding

demand and supply ?

Z IS the S&OP meeting attended, at least, by Sales and Marketing,
Supply Chain, Production and Finance?

S IS the ownership and accountability of the S&OP process
established at the Managing Director[MD] (or equivalent) level?

4 IS accurate data on supply, sales, inventory, etc available prior to

the S&OP meeting (together with backing documents. if needed)?
5 Are the S&OP and MD roles clearly and formally defined and
documented?
Policies & Procedures’
Are there written and implemented policies and procedures for:
Maintaining and distributing policies and procedures?
Production- and toll-manufacturing planning?
Warehousing- & Distribution-planning [in-house or outsourced)?
Inventory management?

O 00 N O

1. Policy refers to a brief, management owned document giving guidance for decision making by
empowered employees as well as defining major accountabilities.
Procedures describe in detail how work processes flow, the required standards and the detail

responsibilities.
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10
11

12

14

1o

16

18
19
20
21
22
25

Customer service (incl. product complaints, returns and recalls)?
One set of numbers throughout the company (including latest
estimation)?

Preparing and reporting S&0P meetings (e.g. definition of Input
material, agenda, distribution of minutes etc)?

Performance

Are S&OP decisions converted into operational action with due
dates and responsibilities?

Are S&OP decisions requiring action always followed up at
subsequent meeting until resolved?

Does S&OP review product introduction and withdrawal?

Are measurements conducted and targets established for:
Forecast Accuracy

Inventory levels

Customer Service (incl. Complaints and returns)

LOSt Sales, Slow- and No-Movers

Conformance to MPS

Receivables and days outstanding?
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OAHTIEZ NPOZ TOYZ ZYITPAOEILZ

H €KO60OON UNOKEITAl OE CUCTNMA KPITWV KAl TA EIKOCINEVTE (25) MEAN TNG
EniotnuovikNg Enitponng KpItwv Kal ThG ZUVTAKTIKNG EMITPOnNACg, Kpivouv,
XWPEIC VO YVWPEIZOUV TA OTOIXEIN TWV KPIVOUEVWV CUYYPADEWV KAl Eival EV
EVEPYEIQ TAKTIKA MEAN AENM Ttwv EAANVIKWV MAVENIOTNNIWV KAl EV EVEPYEIQ
TAKTIKA MEAN E.M. Twv EAANVIKWV TEXVOAOYIKWV EKNAIOEUTIKWV I6QUMATWV
ME TNV ENISIWEN TNG 000 TO SUVATOV PEYAAUTEPNC AVTINPOCWNEUONCE TOCO
TwVv Maveniotnuiov 000 KAl TwV TEXVOAOVIKWV EKNAISEUTIKWV 16pUMATWV
TNC XWPAc MAcC.

. 01 epyaciec unopdannovtal 6€ SUO SICKETEC (OTN Mia MOVO €K TWV ONOIiwV

UNApPXEl TO OVOMATENWVUMO) KOl O €va AVTITUMNO O EKTUNWON (XWPIC Ta
AOINA OTOIXEIQ TOU ouyypad£q).

. H gpyaoia ynopei va unoBANBEI Kal va SNHUOCIEUBEI €iTte oTNV EAANVIKNA EiTE

OTNV AyynikKNn yAwooa Kat' €&aipeon O Kal NE anddaocn TNC IUVTAKTIKAC
Enitponng Kal 0' anNEC YAWOOEC.

. O1 UNOBANNOMEVEC EPYAOIEC OEV NNOPOUV VA UNEPRaivouv TIC 4.800 AEZEIC

CUVOAIKQA, OTIC ONOIEC CUMNEPIAAUBAVOVTAI O NIVAKEC, o1 BIBAIOYPADIKEC
NnapanodneC Kal n BiIAIoypadia.

. H gpyaocia, 86a npEnel ePEENC, va EXEI OTNV apxn TNC abstract otnv ayyaikn

(EQv €ival otnv eAANVIKN) & nEPIANYN oTtnv £AANVIKA YAWOOO (sAv ival
otnv ayynikn) Kal va avadpEPEl Tn ENICTNPOVIKN 1I610TNTA TOU unoBAAAOVTOC.
H BiBAIoypadia 6a npeNE! va €ival ANOAUTWE OXETIKN UE TO NEPIEXOUEVO TNC
EPYAOIAC, O UNOCNUEIWOEIC VA EXOUV CUVEXN apiBunon Kal va TiBsvtal npiv

TN BiIBAIoypadiq.

. 01 BIBAIOYPAPIKEC NMAPANOMNEC TOU KEIMEVOU QKOAOUBOUV TO ouoThuO

Harvard, toco via ta BiIAia 000 Kail yia Ta apépa.

. H Emiotnuovikn Enitponn KpItwyv S1atnpEi TO SIKAIWUA TNE EVTONNCE d10p0w-

ONG TOU KEIMEVOU OTOV unoBAnnovta, av To KPIiVEI anapaitnto.

Mn anodEKTEC VI SNUOCIEUON CUNMETOXEC SEV ENICTPEDOVTAL.

O1 NPOBECHIEC NOU Ba TiBgvTal via ThV Napadoon TwV EPYaciwv, 8a ThPou-
VIOl XwPIC EEAIPECEIC.

H SNUOCIEUON TNC Epyaciac oTtnV nNapouoa EKOO0N, GEV EXEl OUBENIO OIKO-
VOMIKN ENIRBAPUVON YIA TOUC CUYYPADEIC.

©a KatapBAnBei NPOoNABEIa OTO AUNECO CHEAAOV, WOTE N EKSOCN va €XEI KAl
NAEKTPOVIKN popodn.

H anodoxn Kal tTnPnon oAwV TwV NPoavadeEPOUEVWVY 0dnYIWV NPOC TOUC
ouyypadEic nou unoBAAAOUV EPYACIEC TOUC VIa SNPOGCIEUCN OTNV Napouoa
EKOOON, BEWPEITAl WE SESOUEVN KOl autovonth.
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