Abstract:

Boredom proneness and job boredom were assessed for the health professionals and personnel of management in a Greek, urban hospital. Both boredom proneness and job boredom are negatively related with the overall health, job satisfaction and output of an employee, whilst the effect of demographic parameters such as gender, age, level of education and years of employment were also assessed for boredom proneness and job boredom.

Aim: The present study aims to detect which group of employees- health professionals or personnel of management- presents greater boredom proneness and job boredom,  to which degree this is expressed, to explain the findings of this research based on previous findings  and the possible causes that lead to job boredom.
Sample-Method: In order to assess how prone the employees were to boredom, Farmer & Sundberg’s Boredom Proneness Scale (1986) was used whilst Lee’s Job Boredom Scale (1986) was used to assess the degree of job boredom. Only one answer per question was granted. Likert-type answers were provided. The total sample size is 314 employees (208 health professionals & 106 employees of management).
Results: Both hospital employee groups (Athens Navy Hospital) presented with boredom proneness and job boredom with the health professionals scoring lower on both scales compared to personnel of management.
Conclusion: To the best of the author’s knowledge, the findings of this research contribute some information on two groups of employees that have not been studied in comparison to each other in the past in Greece or abroad. The enhancement of the stability of the ratio employer : employment, the use of psychometric tools, job rotation and adjustments to the environment are proposed as measures that will protect and relieve the worker of his boredom which poses as a chronic wound to the professional health of many employees and thus to public health in general.
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